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Abstract 
This paper discusses corporate governance and its necessary change with regard to trends in society, especially in view of the 
concept of sustainability. Corporate sustainability is understood as the ability of companies to positively influence environmental, 
social and economic development through their governance practices and market presence. The approach of enterprises to 
VXVWDLQDELOLW\DQG WKH OHYHORI LQWHJUDWLRQRI VXVWDLQDELOLW\ LQWRFRUSRUDWHJRYHUQDQFHZHUHH[DPLQHGE\ WKHDXWKRU¶VHPSLULFal 
research conducted among enterprises in the CzechRepublic in 2012. It was found that enterprises are aware of the importance of 
the concept of sustainability to achieve corporate performance in the long term. However, sustainability is not integrated into 
individual business processes (especially by small and medium-sized enterprises), as research results demonstrated. Focus on the 
company's financial results is prevalent. Many enterprises do not work with sustainability within corporate strategy and 
management, and neither do they include sustainability in performance measurement and management. Reporting of sustainable 
corporate activities is very simple, especially for SMEs. A prerequisite for fully functioning corporate governance with regard to 
sustainability is a reflection of sustainability through the whole process of business management. Sustainability should become 
an integral part of strategic management and corporate planning.  
© 2014 The Authors.Published by Elsevier Ltd. 
Selection and peer-review under responsibility of DAAAM International Vienna. 
Keywords: Sustainability; corporate governance; corporate performance; non-financial reporting 
* Corresponding author. Tel.: +420-377-633-211; fax: +420-377-633-002. 
E-mail address: mhorova@kfu.zcu.cz 
© 2014 The Authors. Published by Elsevier Ltd. Open access under CC BY-NC-ND license.
Selection and peer-review under responsibility of DAAAM International Vienna
1145 Michaela Krechovská and Petra Taušl Procházková /  Procedia Engineering  69 ( 2014 )  1144 – 1151 
1. Introduction - Corporate governance and recent trends 
The role of corporate governance is indispensable; every business needs a governing body that ensures that the 
enterprise is running in the right direction and running well. The importance of corporate governance dramatically 
increased at the beginning of the twenty-first century after a series of corporate fraud, managerial misconduct and 
negligence cases that caused a massive loss of shareholder wealth [1]. 
&RUSRUDWH JRYHUQDQFH LV XVXDOO\ GHILQHG DV ³SURFHGXUHV DQG SURFHVVHV DFFRUGLQJ WR ZKLFK DQ RUJDQL]DWLRQ LV
directed and controlled [2, 3]. Corporate governance includes the activities of the Board and its relationship with the 
shareholders, managers, but also with external parties such as auditors, regulators and other corporate stakeholders 
[4]. The corporate governance structure specifies the distribution of rights and responsibilities among these different 
participants in the organization (such as boards, managers, shareholders and other stakeholders) and lays down the 
rules and procedures for decision-making [5, 6]. Generally speaking, the Board has the power to decide what 
direction a company will take and how. Therefore, it is a factor that significantly affects business performance. 
2(&'FODLPV ³LW LVRQHNH\ HOHPHQW LQ LPSURYLQJHFRQRPLFHIILFLHQF\DQGJURZWKDVZHOODVHQKDQFLQJ LQYHVWRU
FRQILGHQFH´>@6RFRUSRUDWHJRYHUQDQFHVKRXOGEHGHDOWZLWKLQZD\VWRDVVXUHLQYHVWRUVDERXWWKe return on their 
investment [7]. Corporate systems and procedures should ensure accountability and ethics behavior too. Corporate 
governance covers many areas including reporting to owners, managers and other stakeholders. 
There are many various definitions of corporate governance that have been produced during recent years. 
Definitions usually solve the behavioral patterns that are the actual behavior of corporations, in terms of 
performance, efficiency, growth, financial structure and treatment of shareholders and other stakeholders. On the 
other side, we can meet with another category of definitions that concerns with the normative framework that are 
rules under which firms are operating (rules coming from such sources as the legal system, the judicial system, the 
financial markets, and the factor (labour) markets) [8, 9]. We can also observe how the various definitions vary 
along with development in society and with response of the corporate theory and practice to this development.  
There are changes in society, the thinking and behavior of people is changing, business environment is changing, 
with new trends and concepts being developed to which enterprises should react if they want to be successful. The 
process of internationalization, changes of technology and others are offering the possibility of creating higher 
values for the stakeholders [10]. In a global business environment, we are seeing different opinions calling for 
change of approaches to corporate governance and to control and manage companies in a way that will continue to 
achieve both effective performance and appropriate social accountability and responsibility, for example [11], or 
.RQWHV>@VWDWHV³WUDGLWLRQDOJRYHUQDQFHPRGHOLVQRWDSSURSULDWHIRUPD[LPL]LQJWKHFRPSDQ\YDOXHLQWKHORQJ-
WHUP´ 6XVWDLQDELOLW\ KDV EHFRPH RQH RI WKH ZRUOG WUHQGV DQG D FKDOOHQJH IRU HQWHUSULVHV LQ UHFHQW \HDUV 7KH
question is how businesses will respond to this challenge and how they can integrate this concept in corporate 
governance in order to obtain benefits. 
2. Sustainability and its integration into corporate governance 
Sustainable development was first defined by World Commission on Environment and Development as 
GHYHORSPHQW WKDWPHHWV³WKHQHHGVRI WKHSUHVHQWZLWKRXW FRPSURPLVLQJ WKHDELOLW\RI IXWXUHJHQHUDWLRQV WRPHHW
WKHLU RZQ QHHG´ LQ >@ ,W UHIHUV WREXLOGLQJ D VRFLHW\ LQZKLFK DQ DSSURSULDWH EDODQFHEHWZHHQ HFRQRPLF
social and environmental goals is developed [14]. In order to achieve this goal, all three dimensions of sustainable 
development have to be satisfied, i.e. economic, environmental and social dimensions (the well-known approach 
called triple bottom line introduced by Elkington and others [15]). Integration of all three dimensions of sustainable 
development should be a condition for achieving long-term corporate sustainability. However, some authors 
emphasize economic dimension of sustainability as the most desirable because it provides financial strength and 
avoids conditions leading to an early demise of the business due to financial reasons, see [16, 17]. 
Sustainability could be also defined as a strategy of the process of sustainable development [18]. Corporate 
sustainability is understood as the ability of a company, through its governance practices and market presence, to 
positively influence ecosystems (improving natural resources, reducing pollution levels, etc.), society (supporting 
local populations, creating employment etc.) and economic development (distributing wealth through dividends, 
paying fair salaries, respecting supplier payment obligations etc.) [19]. Sustainability can also be perceived as a way 
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when a firm creates value for its shareholders by maximizing positive and minimizing negative effects of 
environmental, social or economic issues [20].  
Enterprises should understand how corporate sustainability is constructed in a specific context and how the 
concept of sustainable development can be applied to the business level and what enterprises should do when they 
ZDQW WR EHFDPH VXVWDLQDEOH >@ )RU H[DPSOH HIILFLHQW XVH RI WKH RUJDQL]DWLRQ¶V UHVRXUFHV PDQDJLQJ WKH
expectations of all stakeholders, making its long term profitability goals compatible with the principles of the 
sustainable development of society and so on should become parts of corporate governance activities [19]. 
When integrating the concept of sustainability, the company should develop management models and strategies 
that will lead to the creation of social, environmental and economic values. It is necessary to set up corporate 
JRYHUQDQFHZKLFKLQFRUSRUDWHVDSRVLWLYHUHVSRQVHWRWKHFRPSDQ\¶VVRFLDOHFRQRPLFDQGHQYLURQPHQWDOULVNVDQG
opportunities that have the potential to influence the performance of the organization [19]. Individual levels of 
sustainability should be defined and the enterprises should know which activities are specific for individual levels. 
The questions of how to correctly perceive the concept of sustainability and how to implement it in corporate 
management in accordance with corporate strategy are widely dealt with; see [22, 23]. 
It requires [20, 24]: 
x Integrate sustainability into the business process management (sustainability must become an integral part of 
strategic management and business planning). 
x Integrate sustainability into the measurement and performance management (quantify the effects of sustainable 
activities in the financial performance and its impact on the growth of shareholder value). 
x Identify appropriate business performance metrics (identification of social, environmental and economic 
indicators that influence the success of an organization). 
Research questions were formulated in order to determine the level of integration of sustainability into corporate 
governance in the Czech Republic: 
What is the approach of Czech enterprises to corporate sustainability and its integration into corporate 
governance? 
What is the state of corporate performance management and non-financial reporting of Czech enterprises due to 
sustainability? 
3. Research method 
The approach to corporate responsibility and sustainability and the level of integration of sustainability into 
FRUSRUDWHJRYHUQDQFHLQ&]HFKHQWHUSULVHVZDVH[DPLQHGE\WKHDXWKRU¶VIROORZLQJHPSLULFDOUHVHDUFKHQWLWOHG³7KH
EXVLQHVV DSSURDFK WR VXVWDLQDEOH GHYHORSPHQW DQG LWV LPSDFW RQ ILQDQFLDO PDQDJHPHQW DQG DFFRXQWLQJ´ 7KLV
research was done in 2012. For this research, a questionnaire method was used among Czech small, medium-sized 
and large enterprises in various branches of business.  
The questionnaire contained three groups of questions, namely demographic questions, introductory questions 
and main questions. The demographic questions were included to gather information about respondents such as legal 
form of business, branches and region in which a company operates, and size by number of employees and turnover. 
Introductory questions were designed in order to assess attitudes to sustainability and how it is significant for 
enterprises in terms of achieving corporate goals. The main questions were focused, for example, on integration of 
sustainability into corporate performance measurement and management and used performance indicators or state 
and methods of sustainable activities reporting in Czech enterprises. 
3.1. Research sample 
300 Czech enterprises were contacted and 193 respondents participated in the research. Most of the companies 
were from the Pilsen Region, Karlovy Vary Region and South Bohemian Region, but companies from all regions of 
the Czech Republic were represented. Because different results depending on the size of the company were 
expected, respondents were categorized into small, medium-sized and large enterprises. The categorization was 
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made based on the Directive of European Commission No. 70/2001. There were 41% medium-sized enterprises, 
34% small enterprises and 25% large enterprises in the research sample.  
As regards the representation of enterprises in sectors, 68.2% of respondents were from the industry sector, 
16.6% from the service sector and 15.2% from the trade sector.  
4. Results and discussion 
4.1. Sustainability and Czech enterprises 
Most Czech enterprises have already met with the concept of sustainability. Knowledge of this concept increases 
DFFRUGLQJWRWKHFRPSDQLHV¶VL]HEXWQHYHUWKHOHVVWKLVNQRZOHGJHZDVFRQILUPHGE\RIVPDOOHQWHUSULVHV 
Looking at corporate goals (Fig. 1), the most important goals are the financial stability of a company and profit 
maximization. Focus on the company's financial results is prevalent. A positive finding is the position of sustainable 
business in third place. It shows that businesses perceive and realize importance of the concept of sustainability for 
their future performance, and perhaps even survival. They monitor the development of the business environment and 
global trends and these trends are not indifferent for them. But what is the corporate governance approach to the 
introduction of sustainability into business? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Fig. 1. Corporate goals of respondents in 2012 (in absolute numbers), Source: own, 2013. 
4.2. Corporate strategy and management 
Although most Czech enterprises consider the concept of sustainable development as a prerequisite for the 
economic success of their company, more than half of small and medium-sized enterprises do not work with the 
concept of sustainability in corporate strategy and management (see Table 1). 
It was also tested whether the integration of sustainability into corporate management and strategy depends on 
the size of the enterprise: 
H0: The integration of sustainability into corporate management and strategy does not depend on the size of the 
enterprise. 
H1: The integration of sustainability into corporate management and strategy does depend on the size of the 
enterprise. 
A Chi-squared test ( 2F test) was used as it establishes whether or not an observed frequency distribution differs 
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from a theoretical distribution. The following contingency table (Table 1) shows the observed frequency ( jin ) and 
the expected frequency ( jim ). 
The expected frequency was calculated as follows: 
 
 
   (1) 
 
Where .in  and jn. are marginal lines and columns totals, n is the number of elements on the n scope. 
Table 1. Integration of sustainability into corporate strategy and management. 
Do you work with 
sustainability within 
corporate strategy 
and management?  
Small enterprises Medium-sized enterprises Large enterprises Total 
( .in , .im  ) 
jin  jim  jin  jim  jin  jim  
Yes 26 33.005 38 40.622 34 24.373 98 
No 39 31.995 42 39.378 14 23.627 95 
Total ( jn. , jm. ) 65 65 80 80 48 48 193 
Source: own, 2013 
 
Calculating the test-statistic [25]:                                                         
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The value of 2F (test statistic) was compared with the critical value of 2F - distribution of degrees of freedom 
   11 u sr  RQWKHFKRVHQOHYHORIVLJQLILFDQFHĮ ZKHUH r is the number of lines and s the number of 
columns. The calculated 2F is higher (11.0894) than critical value of 2F - distribution (5.9918).  
The null hypothesis was rejected and the relationship between the two variables was proved. Furthermore, it is 
possible to measure the intensity of the relationship in the contingency table using the Cramer coefficient (V) [26]: 
 1
2

 
qn
V F                                 (3) 
Where q = min ^ `sr, . 
 
The Cramer coefficient is 0.2397, which proves the weaker dependency. Whether Czech enterprises integrate 
sustainability into formulation of corporate strategy and corporate management or not is dependent on the size of the 
enterprise, but this dependence is weak. 
4.3. Performance management 
Companies around the world are trying to improve their performance and optimize resource utilization, pay 
attention to cost control and efficiency of economic and business processes. Performance measurement systems are 
tools commonly used in management and decision-making processes to assess the level of achievement of corporate 
n
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goals, including different types of indicators [27]. Thus accurate, consistent, complete and relevant data are required 
to support financial and strategic corporate decisions regardless of company size. 
Czech enterprises have made significant progress in performance measurement and management (almost all large 
enterprises, more than three-quarters of medium-sized enterprises and more than sixty percent of small enterprises 
have already established a system of performance management), but they still have a classical approach to 
assessment of corporate performance. They focus only on economic performance, for which traditional indicators of 
financial analysis (e.g. return on equity, return on assets, return on sales etc.) are most often used in its 
measurement. Using indicators of financial analysis for performance measurement were stated by 89% small 
enterprises, 82% medium-sized enterprises and 96% large enterprises [24, 28]).    
None of the enterprises that participated in the research include the concept of sustainability in performance 
measurement and management.  
4.4. Non-financial reporting 
Pressure from stakeholders on non-financial reporting of sustainable activities is growing in Czech enterprises 
regardless of company size or business focus. This fact was confirmed by 37% of small and medium-sized 
enterprises and 45% of large enterprises. Table 2 shows the state of processing of non-financial reports by 
respondent enterprises.  
Table 2. Processing of non-financial reports. 
Does your enterprise 
process non-
financial report?  
Small enterprises Medium-sized enterprises Large enterprises Total 
( .in , .im  ) 
jin  jim  jin  jim  jin  jim  
Yes 12 25.259 22 31.088 41 18.653 75 
No 53 39.741 58 48.912   7 29.347 118 
Total( jn. , jm. ) 65 65 80 80 48 48 193 
Source: own, 2013 
 
Dependence of non-financial report processing according to enterprise size was again examined: H0: The 
processing of a non-financial report does not depend on the size of the enterprise; H1: The processing of a non-
financial report does depend on the size of the enterprise. 
The calculated 2F  is higher (59.519) than critical value of 2F - distribution (5.9918). The null hypothesis was 
rejected and dependence was found.  The intensity of the relationship in the contingency table using the Cramer 
coefficient is 0.5553.  
Thus, we can see that enterprises undertake activities in accordance with the concept of sustainability, but on the 
other hand these activities are not reported consistently. Whether enterprises process non-financial reporting or not 
is influenced by enterprise size. Small and medium-sized enterprises usually report classical financial data in 
contrast to large enterprises. If small enterprises report some non-financial data, is it as a part of the annual report 
(usually one or two paragraphs), not as a separate report. We can find non-financial reports by large enterprises, . 
most often in the form of environmental reports and sustainable reports in CSR reports.  
5. Conclusion 
Recent trends within society support the development of the corporate sustainability concept and its implications 
in business management. This requires adapting corporate governance. Corporate governance should first identify 
with sustainability if the company has to fulfill the principles of sustainability. Corporate governing bodies should 
behave socially responsibly and sustainably, and in this regard manage and control their companies. Sustainability 
should permeate the entire organization for successful integration. If sustainability is not included into the 
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formulation of corporate goals, corporate strategies, policies and processes (from the top), the pursuit of 
sustainability is unnecessary. 
Approach to sustainability and its integration into business management were examined using a sample of 
enterprises in the Czech Republic. Although most Czech enterprises understand sustainability as a way to improve 
competitive advantage, more than half of enterprises do not work with sustainability within corporate strategy or 
corporate management. They carry out some sustainable activities, but it is mostly in isolation from other activities, 
so it is not included in the business planning and management processes.  
In connection with the concept of sustainability, enterprises are facing increasing pressure to measure, monitor 
and report sustainability performance. But there is a large discrepancy in what and how enterprises measure and 
report their sustainability performance [16]. It was found that Czech enterprises do not include the effects of 
VXVWDLQDEOHDFWLYLWLHVLQWRFRUSRUDWHSHUIRUPDQFHPHDVXUHPHQWDQGPDQDJHPHQWUHJDUGOHVVRIWKHHQWHUSULVH¶VVL]H
Prerequisite for a fully functioning performance management system with regard to sustainability is to become an 
integral part of strategic management and corporate planning.  
The state in the field of reporting in the Czech enterprises reflects the overall global trends [29]. Czech 
enterprises also met with an increase in sustainability-related inquiries from stakeholders on corporate reporting. 
Increasing pressure created by various stakeholders (investors, banks, public etc.) was confirmed. On the other hand, 
enterprises usually report classical economic indicators that are compulsory. The available surveys show that 
evidence of all benefits that the corporate sustainability and reporting can bring to enterprises are not sufficient to 
make non-financial reporting a normal business practice as compared to financial reporting. Some large enterprises 
performing global reporting initiatives do; but the relative share of these enterprises is rather small, as confirmed by 
Kocmanova et al. too [18]. In order to verify the relationship between economically successful companies and 
companies acting in accordance with the principles of sustainability, corporate governance should also focus on the 
quality and content of non-financial reporting to bring relevant data that include all the financial, social and 
environmental corporate activities.  
The results of the research conducted among enterprises in the Czech Republic showed that the integration of 
sustainability into corporate governance will take a lot of effort. Integration of sustainability is widely discussed on 
the theoretical level; its practical application is still a unrealized goal. 
Further empirical research among Czech enterprises was conducted at the beginning of 2013. One hundred 
respondents participated in this survey; they were divided into categories of small, medium-sized and large 
enterprises as in the previous research. This research further examined the activities of enterprises in the social, 
environmental and financial areas in more detail. Based on these data we obtained from our further research, we 
want to focus next on methods and metrics that enterprises could use for measuring environmental and social 
business activities, how to convert effects of these activities into financial terms and how to express it in a report. In 
the Czech Republic, this issue isexamined also by [30, 31]. 
 
Acknowledgements 
The paper was created within the support of the Motivation System of University of West Bohemia, part 
POSTDOC, and within the project SGS-2013-040 Paradigm of Development in the 21st Century and its Impact on 
the Behavior of Economic Entities. 
 
References 
[1] H.K. Baker, R. Anderson. Corporate Governance: A Synthesis of Theory, Research, and Practice, John Wiley & Sons, New Jersey, 2010. 
[2] A. Cadbury, Report of the Committee on the financial aspects on corporate governance, Gee Professional Publishing Ltd, United Kingdom, 
1992. 
[3] OECD, Principles of Corporate Governance, OECD, Paris, 1999. 
[4] B. Tricker, Corporate Governance ± Principles, Policies and Practices, second ed., Oxford University Press, Oxford, 2012. 
[5] OECD, Principles of Corporate Governance, 2004, Available at http://www.oecd.org. 
1151 Michaela Krechovská and Petra Taušl Procházková /  Procedia Engineering  69 ( 2014 )  1144 – 1151 
[6] Ch.K. Ho, Corporate governance and corporate competitiveness: an international analysis, Corporate Governance: An international review. 13 
(2005) 211-253. 
[7] A. Shleifer, R.W. Vishny, A Survey of Corporate Governance, The Journal of Finance. 52 (1997) 737-783. 
[8] S. Claessens, Corporate Governance and Development, in: Corporate Governance Forum, Washington D.C., 2003. Available at: 
http://www.ifc.org 
[9] M. Nerantzidis, J. Filos, T.G. Lazarides, The Puzzle of Corporate Governance Definition(s): A Content Analysis, 2012. Available at SSRN: 
http://ssrn.com/abstract=2062937. 
[10] M. Tóth, Financial Management, first ed., Slovak University of Agriculture in Nitra, Nitra, 2012. 
[11] B. Tricker, Corporate Governance ± Principles, Policies and Practices, first ed., Oxford University Press, Oxford, 2009. 
[12] P. Kontes, A new look for the corporate center: reorganizing to maximize value, Journal of Business Strategy. 25 (2004) 18-24. 
[13] World Commission on Environment and Development, From One Earth to One World: An Overview. Oxford University Press, Oxford, 
1987. 
>@-=ERUNRYi/'YRĜiNRYi7KH6XVWDLQDELOLW\$FFRXQWLQJLQ WKH&RQWH[WRI(FRQRPLF(QYLURQPHQWDODQG6RFLDO&RQGLWLRQV of the 21st 
Century, in: Annals of DAAAM for 2011 and Proceedings. DAAAM International Vienna, Vienna, 2011, pp. 1465-1466. 
[15] J. Elkington, Cannibals with Forks: the Triple Bottom Line of 21st Century Business, Capstone, Oxford, 1997. 
[16] F. Székely, M. Knirsch, Responsible Leadership and Corporate Social Responsibility: Metrics for Sustainable Performance, European 
Management Journal. 23 (2005) 628 ± 647. 
[17] S. Gupta, V. Kumar, Sustainability as corporate culture of a brand for superior performance, Journal of World Business. 48 (2013) 311-320. 
>@$.RFPDQRYi0'RþHNDORYi-+ĜHEtþHN&RUSRUDWH*RYHUQDQFHDQG6XVWDLQDELOLW\LQ(FRQRPLFVDQG0Dnagement, Brno, 2011, pp. 56-
65. 
[19] Sustentare, Sustainability Governance, 2010, Available at http://www.sustentare.pt/pdf/doc.suste+sam(ENG1).pdf. 
[20] Accenture, Chartered Institute of Management Accountants, Sustainability performance management: How CFOs can unlock value, 
Chartered Institute of Management Accountants, London, 2011. 
[21] T. Dyllick, K. Hockerts, Beyond the business case for corporate sustainability, Business Strategy and the Environment. 11 (2002) 130-141. 
[22] J.M. Epstein, M. Roy, Sustainability in Action: Identifying and Measuring the Key Performance Drivers,Longe Range Planning. 34 (2001) 
585-604. 
[23] D. Silberhorn, R.C. Warren, Defining corporate social responsibility: A view from big companies in Germany and the UK, European 
Business Review. 19 (2007) 352 ± 372. 
[24] M. Krechovská, Performance Audit Considering the Sustainability: Approach of the Czech Enterprises, in: Proceedings of the 8th European 
Conference on Management, Leadership and Governance, Academic Publishing International Limited, Reading, 2012, pp.231-236. 
>@-+HQGO3ĜHKOHGVWDWLVWLFNêFKPHWRGWKLUGHG3RUWil, Praha, 2009. 
[@+ěH]DQNRYi$QDOê]DGDW]GRWD]QtNRYêFKãHWĜHQt3URIHssional Publishing, Praha, 2011. 
[27] A. Saniuk, M. Jakábová, Key Performance Indicators for Supporting Decision-Making Process in Make-To-Order Manufacturing, in: 
Research Papers Faculty of Materials Science and Technology Slovak University of Technology in Trnava, 20 (2012) pp. 182 ± 190. 
[28] M. Krechovská, Impact of Sustainable Development on the Financial Management of Czech Enterprises, in: Advances in Accounting, 
Auditing and Risk Management. Proceedings of the 2nd International Conference on Finance, Accounting and Auditing, Brasov, 2013, pp. 
101-107. 
[29] J. Hinke, J. Zborková, Analysis of the Current Harmonization Process for Financial Reporting Standards in the European Union and its 
Progress, in: The 17th International Business Information Management Association Conference, International Business Information 
Management Association, Milan, 2011, pp.1895-1903. 
[30] -+ĜHEtþHN-6RXNRSRYi0âWHQFO27UHQ], Integration of Economic, Environmental, Social and Corporate Governance Performance 
and Reporting in Enterprises, Acta Universitatis Agriculturae et Silviculturae Mendelianae Brunensis. LIX (2011) 157 ± 166. 
[31] $ .RFPDQRYi 0 'RþHNDORYi, Construction of The Economic Indicators of Performance in Relation to Environmental, Social and 
Corporate Governance (ESG) Factors, Acta Universitatis Agriculturae et Silviculturae Mendelianae Brunensis. LX (2012) 195 ± 206. 
